
HOW CAN I IMPLEMENT A COMMUTER BENEFIT PROGRAM 
FOR MY EMPLOYEES? 

 
 

 
 
These programs are very easy to administer, and can often be done directly through or with your local 
transit agency (see links to Philadelphia transit providers on the homepage). They can also be offered 
to employees who commute in vanpool vehicles contracted through a third-party provider. If yours is a 
large company, and/or one with several sites, you may want to contract out to have this benefit 
offered to your employees. You may want to check first with the company(s) you already use to 
provide your other pre-tax benefits or contact one of the companies below. 
 
This is a sample of companies that specialize in handling commuter or transit benefits for employers. 
NOTE that this list is not complete, nor inclusive, and you may find other benefit or payroll companies 
may offer these services, too. The City of Philadelphia does not recommend or endorse any company 
that may provide these programs to employers. 
 
 

Edenred Commuter Benefits – www.commuterbenefits.com 
 
Health Equity (WageWorks) – www.healthequity.com 
 
BASIC – www.basiconline.com 
 
TASC (Total Administrative Services Corp.) – www.tasconline.com 
 
Jawnt – www.jawntpass.com 
 
PAYFLEX – www.payflex.com 
 
ADP – www.apps.adp.com 

 
 
 
 

https://www.dvrpc.org/commuterbenefit
http://www.commuterbenefits.com/
http://www.healthequity.com/
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http://www.jawntpass.com/
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